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Llantwit Major School

Child Protection Policy

Introduction

1.1 Llantwit Major School fully recognises the contritmn it makes to child
protection.

There are three main elements to our policy:-

a) prevention through the teaching and pastoral sumffared to pupils;

b) procedures for identifying and reporting casesuspected cases, of abuse.
Because of our day to day contact with childrerostktaff are well placed to
observe the outward signs of abuse; and

c) support to pupils who may have been abused.

1.2 Our policy applies to all staff and volunteers wogkin the school and
governors. Learning support assistants, mid-dagisisors, caretakers,
secretaries as well as teachers can be the first @iodisclosure for a child.

Prevention

1.1 We recognise that high self-esteem, confidencgy@tipe friends and good lines
of communication with a trusted adult helps to gaed pupils.

The school will therefore:-

a) establish and maintain an ethos where childrensieslire and are encouraged
to talk, and are listened to;

b) ensure children know that there are adults in thesl whom they can
approach if they are worried or in difficulty;

¢) include in the curriculum, activities and opportigs for PSE which equip
children with the skills they need to stay saferfrabuse and to know to
whom to turn for help; and

d) include in the curriculum, material which will hethildren develop realistic
attitudes to the responsibilities of adult lifertpaularly with regard to
childcare and parenting skills.



Procedures

3.1 We will follow All Wales Child Protection Procedw¢hat have been endorsed
by the Local Safeguarding Children Board.
3.2 The school will:-

a)

b)

d)

f)

9)

ensure it has a designated senior member of stadffhas undertaken the
appropriate training; (Child Protection Office, ReoGreville, Assistant
Headteacher, Assistants PPSO’s Lower/Middle/Uppén8l);

recognise the role of the designated person aadg@ersupport and training.
FG — Attend annual training. PPSO’s — Trainingrgu/o years;

ensure every member of staff and every governowkno

¥ the name of the designated person and their role;
¥ that they have an individual responsibility foreefng child protection
concerns using the proper channels and withinithestales agreed with
the Local Safeguarding Children Board; and
% how to take forward those concerns where the datgrperson is
unavailable
¥ this training is completed annually in a staff niegt
¥ further training is provided to
1) NQTs
i) Student Teachers

ensure that members of staff are aware of the ttebd alert to signs of abuse
and know how to respond to a pupil who may dischizese;

ensure that parents have an understanding of sipemsibility placed on the
school and staff for child protection by providitige Child Protection Policy
on the website;

provide training for all staff so that they know:-

i) their personal responsibility;

i) the agreed local procedures;

iii) the need to be vigilant in identifying cases ofsdand
iv) how to support a child who discloses abuse.

notify the local social services team if:-

¥ a pupil on the child protection register is excld@gher for a fixed
term or permanently; and

¥, if there is an unexplained absence of a pupil encthild protection
register of more than two days duration from sclfoobne day
following a weekend);



h) work to develop effective links with relevant agmscand co-operate as
required with their enquiries regarding child patien matters including at
initial review and child protection conferences @ode groups and the
submission of written reports to the conferences;

i) keep written records of concerns about childrenifigahe date, event and
action taken), even where there is no need to teéematter to social services
immediately; all records are kept in files whigle éocked away by PPSO’s;

j) ensure all records are kept secure and in lockeatitms;

k) adhere to the procedures set out in the Welsh Aslgg@overnment guidance
circular 45/20045taff Disciplinary Procedures in Schopls

I) ensure that recruitment and selection procedueemade in accordance with
Welsh Assembly Government guidance circular 34/2@}#ld Protection:
Preventing Unsuitable People from working with @hein in the Education
Sectof; and

m) designate a governor for child protection who wilersee the school’s child
protection policy and practice.

Supporting the Pupil at Risk

4.1 We recognise that children who are at risk, sudfarse or witness violence may
be deeply affected by this.

4.2 This school may be the only stable, secure andgieddie element in the lives of
children at risk. Nevertheless, when at schoal thehaviour may be challenging
and defiant or they may be withdrawn.

4.3 The school will endeavour to support the pupil tiglo:--

a) the content of the curriculum to encourage sedastand self motivation;

b) the school ethos which:-
i. promotes a positive, supportive and secure envieminand
il. gives pupils a sense of being valued,

c) the school’s behaviour policy is aimed at suppgrtinlnerable pupils in the
school. All staff will agree on a consistent aggmio which focuses on the
behaviour of the offence committed by the child tho¢s not damage the
pupil’s sense of self worth. The school will endmar to ensure that the pupil
knows that some behaviour is unacceptable butisAeued and not to be
blamed for any abuse which has occurred;

d) liaison with other agencies who support the stuslsath as Social Services,
Child Adolescent Mental Health Services, the Edocal Psychology
Service, Behaviour Support Services and the Edut&tielfare Service; and



e) keeping records and notifying Social Services as s there is a recurrence
of a concern;

4.4 When a pupil on the child protection register legwee will transfer information
to the new school immediately and inform Sociav®es.

Bullying

4.5 Our policy on bullying is set out in (a separatewent/the school’s behaviour
policy) and is reviewed by the Governing Body.

Physical Intervention

4.6 Our policy on physical intervention is set outénsgparate document, the
School’'s Behaviour Policy) and is reviewed annubifythe Governing Body.

Children with Statements of Special Educational Negs

4.7 We recognise that statistically children with belbaval difficulties and
disabilities are most vulnerable to abuse. Schktadf who deal with children and
profound and multiple disabilities, sensory impamhand or emotional and
behaviour problems need to be particularly seresitivsigns of abuse.

The policy is available on the school website.

Date of next review

This policy will be reviewed on the basis of evemp years or in light of any
developments in child protection practice. Thesddtthe next review will be
September 2011.



Introduction

The Directorate of Learning and Development has a responsibility to bring
the All Wales Child Protection Procedures to the attention of all staff who
have contact with children.

The Director sits on the Local Safeguarding Children’s Board (LSCB) and
the LEA designated lead officer for child protection is Bob Grover (01446
709180/ 07812 214644). The responsibility of the lead officer is to co-
ordinate action on child protection across the Directorate and update
schools on legislation and procedures as necessary.

The Directorate complies with the Child Protection provisions in Part Il of
the Criminal Justice and Court Services Act 2000. Checks are made with
the Criminal Records Bureau (CRB) before staff are appointed to work with
children and young people.

Inter-agency and multi- disciplinary child protection awareness training will
be available to staff and Governors with designated responsibility for
coordinating and overseeing child protection issues in schools, facilitated
by the Directorate, Children First Team and the Child Protection reviewing
unit,

Child Protection awareness training will be part of the Induction
programme for newly qualified teachers.

Training in the use of the National Assessment Framework as a means of
making referrals to Children's Services is available to schools.



Responsibilities of Governing Bodies and Schools

The Governing Body of each school has a Sta'tutor.v Duty under Section
175 of the Education Act 2002 to ensure that arrangements are made to
safeguard and promote the welfare of the pupils at the school.

The Governing Body may designate a link Governor for Child Protection.

Every school has a Statutory Duty under the Children Act 1989 to assist
Social Services Departments in investigating suspected child abuse.

Every school must follow the All Wales Child Protection Procedures.

Every school should develop a Child Protection Policy reflecting its
statutory duties and pastoral responsibilities to all pupils and describing
procedures for handling suspected abuse of pupils, including those to be
followed if there is an allegation of abuse by a member of staff.

Every school should have a written whole-school Discipline/ Behaviour and
Anti-bullying Policy. Schools may find it helpful to include a Touching,
Holding and Restraining Policy and a Code of Conduct for pupils and staff.

Every school should have a designated senior person for Child Protection,
responsible for coordinating action within the school, ensuring all staff are
aware of the procedures and liaising with other agencies. The designated
senior person should access appropriate training and take advantage of
the training materials produced by Children First and cascade the training
to all other members of staff — teaching and non-teaching, in the school.

The designated senior person for child protection should follow the referral
procedures outlined in the National Assessment Framework Protocol when
referring a child in need or a child at risk and in need of protection to
Children’s Services, but is also able to discuss issues with the First
Contact Team (01446 725202).

The Sexual Offences (Amendment) Act 2000 establishes a criminal
offence of the abuse of trust, affecting teachers and others who are in
relationship of trust with 16-18 year olds.















